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Grow Our Own
Minority Participation Program
www.growourown.net

The Grow Our Own Minority Participation Program is sponsored by Hanson Professional Services

Inc., the City of Springfield and Sangamon County with support from the lllinois Department of
Transportation (IDOT). The program is committed to helping Springfield’s minority youth attain college
degrees and eventually full time employment in engineering, science and other STEM-related fields.
Grow Our Own selects students from middle school through college to participate in mentoring,
educational initiatives, job training and internships. Opportunities along each of these pathways help to
prepare high performing youth for successful, prosperous careers in science, technology, engineering
and mathematics (STEM).

Program Overview

Hanson Professional Services Inc., the program’s manager, works with minority-based organizations,
businesses, colleges and universities, the lllinois Department of Transportation (IDOT), and others
within the Springfield community to link students to existing programs that advance learning, skill
development and professional growth.

Hanson is charged with overseeing the program’s administration and routine operations. In its role,
it recruits and selects participating youth and program partners; connects students with promising
opportunities; organizes and staffs events and activities; provides mentoring and internships; and
engages the community to grow public involvement and support.

The program has initiated annual workshops for local minority organizations and schools to identify:
e Initiatives/programs that students may attend throughout the year.
o Student referrals for Hanson to review and get engaged into the various programs available.

e The program has received about 25 student referrals per year.

Some of the programs initiated by the Program include:

e Hanson offers three paid summer internships to high school or college-level minority students each
year. The City of Springfield and Sangamon County also offer paid internships.

o Older students/adults can apply for IDOT’s Highway Construction Careers Training Program
through the Program’s orientation sessions.

e High school students can attend a week long, all expenses paid, summer camp at Michigan Tech.
University through the University of lllinois’ National University Rail Center Diversity Program for
railroad engineering.

e Middle and high school students connected with groups like Frontiers International’s Junior
Frontier’s Program can participate in an annual field trip to the University of lllinois for their
Engineering Open House.



Schedule of Activities

The table below contains a schedule of events and programs that minority youth are encouraged to
explore and pursue.

Sponsoring Organization Program / Event Target Audience
March University of Illinois at Urbana- Engineering Open House Grades 7 - 12
Champaign - Rail Transportation and
Engineering Center (RailTEC)
March Land of Lincoln Community College Expanding Your Horizons: 6th - 8th Grade Girls
Math & Science Careers Are
For You
April University of lllinois at Urbana-Cham- Boy Scout Railroading Merit Local Boy Scout troops &
paign - American Railway Engineering | Badge Clinics Explorer Posts
& Maintenance-of Way Association
Student Chapter
Summer Hanson Professional Services Inc./City | Summer Internship Programs Upper Class High School
of Springfield/ Sangamon County Students and College
Students
July Michigan Technological University and | Summer Youth Program - Rail | High School Students
University of Wisconsin-Superior and Intermodal Transportation
Summer Camp
Year Round | lllinois Department of Transportation Highway Construction Careers | Adults over 18
Training Program

Program Goals

Now in our eighth year, the Grow Our Own program has received community support and many
accolades, as well as National exposure. The next steps include expanding the program to other local
engineering firms that have expressed an interest in the program to get them engaged to provide
more opportunities to our area’s minority youth. In addition, the Greater Springfield Chamber of
Commerce has developed and funded the Open Doors Program with Lincoln Land Community College
for minority adults interested in exploring job opportunities by expanding the program into other
professions such as healthcare, banking, retail, etc.

For additional information, see the program website: www.growourown.net
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Grow Our Own Workshops

v Average about 30 attendees annually
v Represent about 25 minority organizations and schools

v About 25 student referrals received per year

v Developed program website: www.growourown.net
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Presented this 16th day of January, 2017.
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transform your world.
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Hanson’s Summer Intern Program

Alex Diop

Intern, project delivery services department

From Springfield

Attended Tuskegee University, graduation year: 2018

Degree: Bachelor of Sciene or Master of Science in computer science

Christian Moore

Aide, marketing communications

From Springfield

Attended lllinois State University; graduation year: 2020

Major: Marketing analytics and integrated marketing communications

Zaire Harris

Engineering aide, infrastructure

From Springfield

Attended Springfield High School; graduation year: 2019
Interested in pursuing a master’s degree in engineering




IDOT Highway Construction
Careers Program

HCCTP News

CONSTRUCTION
COURSES OFFERED
IN VARIOUS SKILLS:

= 0.S.H.A. 10 Hour Safety
* First Aid/CPR/AED

* Aerial Lift

* Fork Lift

* Mobile Crane

« Crane Signaling
* Skid Steer
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Minority students attend
engineering open house
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By Dan Petrella
Staff Writer
Posted Mar. 16, 2014 @ 10:00 pm

A group of about 35 local middle school and high school students attended the University of Illinois”
annual engineering open house this weekend as part of a program designed to encourage minority
students to pursue careers in engineering and related fields.

The group departed Saturday morning for Champaign-Urbana from Pleasant Grove Baptist Church,
908 Martin Luther King Drive. Students had the opportunity to tour the university’s engineering
facilities and view and interact with more than 250 exhibits, including ones on charging phones
using a turbine and a 12-volt battery, cooking with biomass stoves in Haiti, and controlling
electronics with a "magic” wand.

Hanson Professional Services coordinated the trip with Frontiers International Inc.'s Springfield club

¢ Diversity Development

Minority participation program moves into
second year with success

This is the first in a three-part series about the Grow Our Own
Minority Participation Program.

A Springfield program that connects minority youth to
educational opportunities has been a success and is in its
second year.

The Grow Our Own Minority Participation Program provides
students with mentoring, education and training opportunities in
the fields of science, technology, engineering and mathematics,
or STEM. The program’s concept was born out of community
desires for increased involvement of minority and disadvantaged
businesses in the Springfield Rail Improvements Project, which
will consolidate the city’s rail lines by relocating rail traffic from
the Third Street corridor to 10th Street.

Photo by Hanson Professional Services Inc.
As part of the Grow Our Own Minority Participation Program, Hanson

Hanson Professional Services Inc. is providing design,
environmental coordination, land acquisition, construction
engineering and project management services for the rail project.
Kevin Seals, Hanson's chief environmental scientist, leads public-

committed to hiring three minority interns each year through the duration
of the program. For the summer of 2014, Hanson Professional Services
Inc. hired one college-aged student and two high school seniors for its
internship program.




 Firm Seeks to Diversify
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Hanson's “Grow Our Own" initiative ©
is helping minority students in
Springfield, lllinois, discover the thrill
of an engineering career ¥

ergio “Satch” Pecori began his carcer at Hanson

Professional Services when he was a high school

student employed as a gofer at the firm's headquarters

in his hometown of Springficld, llinois. Ar the time,

“I had no idea what an engineer was,” he says.

Today, more than 40 years later, Pecori is president

of Hanson, and he’s making a point of helping other
young people discover engincering. His firm, which employs
about 400 people in offices nationwide, coordinates a program
called “Grow Our Own” that introduces young minority students
to education and carcer opportunitics in the science, technology,
engincering and mathematics (STEM) arena. >
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Grow Our Own Program

2021-2022 Schedule

m Student Referral Deadline — December 315t

m Student Program Placement — January - April
— Internship Interviews — January — February
— Bridge Building Competition - February
— Shadow Hanson — February/October
— Engineer in the Classroom - March
— U of | Open House — March
— Engineering Explorer Post - April
— Michigan Tech Summer Camp - July

m Continued Community Participation










